
Leeds Beckett University – Job Description 
Ref: REQ0000870 

 

School/Service University Research & Enterprise Service 

Section Post Award Team 

Post Designation Research Associate in Safety Behaviour Change 

Grade N/A 

Post to which directly responsible Post Award Team Manager 

Posts for which directly responsible N/A 

Purpose of Job 

 
Working with Aggregate Industries* the role will be to develop, implement and embed a structured safety behaviour 
identification and intervention protocol to reduce workplace transport related incidents and worker fatality risk. The 
project and role are the first step in a long-term, strategic shift in how the business manages workplace safety. 

 
The role is being delivered as part of a UK government funded, Knowledge Transfer Partnership (KTP), and is 
supported by academic experts in Leeds Beckett University’s Psychology Applied to Safety & Health Research Group. 

 
*Aggregate Industries manufacture and supply a wide range of construction materials including aggregates, asphalt, 
ready mix concrete, cement and precast concrete products. With 200+ sites in the UK and c.3,700 employees in the UK 
they are at the frontline of the construction and infrastructure industries. 

Responsibilities 

 
Supported by a comprehensive project plan, the role of the Research Associate (Safety Behaviour Change) will work 

in collaboration with the team at Aggregate Industries to: 

 
1. Apply data-driven, academically robust approaches to identify and explore the use of behavioural leading 

indicators of safety/risk, in addition to lagging indicators including incidents, injuries and fatalities 

 
2. Identify and understand the underlying behavioural and systemic factors that influence the risk of negative 

outcomes in a variety of safety critical environments 

3. Integrate and deploy a suite of research-informed and validated safety behaviour measurement tools 
 

4. Develop the knowledge and expertise within Aggregate Industries to deploy and evaluate targeted and 

tailored interventions to improve safety behaviours – a Safety Behaviour Identification & Intervention 

Protocol 
 

5. Support transfer of knowledge and training to diverse audiences through a range of tailored communication 

methods 

 
6. Through development of the expertise and knowledge in safety behaviour identification and change for 

work-place transport, begin to implement and embed methods and tools to make a strategic shift in safety 

management at Aggregate Industries 
 

This will be underpinned throughout the project by: 

 
1. Developing an in depth understanding of the structure and functions of Aggregate Industries for managing 
safety 

 



2. Consolidating expertise in the use of a variety of behaviour change models and frameworks and applying 

tailored approaches to the business 
 

3. Conducting data collection and analysis appropriate to the project 

 
4. Creating and working closely with stakeholder groups for dissemination and advocacy of the project 

 

5. Working with colleagues at Aggregate Industries in marketing and communications, learning and 

development to ensure that the project has the appropriate profile and that company wide resources are 

developed for embedding of the new capabilities 

 
6. Advising senior colleagues and bidding teams to ensure that the project and new capabilities have the 

appropriate profile within the business and are maximized for new business generation 
 

The post-holder will be supported by academic experts to facilitate the transfer of new knowledge into Aggregate 

Industries and will be required to: 

 
7. Embed new tools, techniques and knowledge into the business – developing guidance documents; run and 

facilitate training to allow full knowledge transfer into Aggregate Industries 

 
8. Create and update a knowledge bank of information for use within the company beyond the life of the 

project. 

 
9. Work closely with, and regularly brief, the Senior Management Team regarding project progress and key 

delivery milestones. 

 
10. As part of the compliance elements of the KTP project, be responsible for arranging and minuting monthly 

formal project team meetings and presenting on progress and future deliverables at quarterly management 

meetings to the university, company and funder. 

 
11. Any other duties commensurate with this post. 

Equal Opportunities 

We are committed to providing a non-discriminatory and harassment-free working environment for our employees. All 
our employees are expected to have due regard for those policies when carrying out their duties. 

Safety, Health and Wellbeing 

You will maintain a positive attitude to Safety, Health and Wellbeing in carrying out personal responsibilities and co- 
operate with policy/local rules/codes of practice. 

Physical Conditions 

 
You will be based primarily at Aggregate Industries site in Coalville, Leicestershire, LE67 1TL. However, you will also 
spend time at other nationwide work locations and also at Leeds Beckett University. 

 
Opportunities to work flexibly will be by discussion with the Company and the University. 

Relationships 

The post holder will work closely with staff in the School of Social Sciences and in particular with colleagues in the 
Psychology Applied to Safety & Health research group, however will be accountable to the Post Award Team Manager 
within the University’s Research & Enterprise Service. 



Terms & Conditions 

 
Terms & Conditions of Service are as determined by the Vice-Chancellor for Support staff (within a framework set by 
the Board of Governors), and will have regard to any national recommendations arising from negotiations between 
the Universities and Colleges Employers Association (UCEA), and the recognised trade unions in so far as these are 
adopted by the Board / Vice-Chancellor. 

 
Salary is in the range £30,000 - £35,000 per annum dependent on experience and skills. 
Package also includes: Personal development budget of £4,000. 

 
*Reasonable travelling expenses will be paid for use of the post-holder’s car on company business 

 
Management training programme including two five-day residential modules. 

 
Opportunity to study for a fully funded higher degree e.g. PhD, MPhil or MRes (the university will waive fees beyond 
an initial registration fee). 

 
Annual leave entitlement is 25 days per annum (to include days taken between Christmas and New Year) plus 
statutory Bank Holidays. 

 
Hours of work per week = 37.5 hours Monday to Friday 8.30am to 5pm with 60 minutes lunch break. There may be an 
occasional requirement to work outside of these hours as the project requires. 

 
This post is a 24-month fixed term contract. 

Probationary Period 

 
Appointment to this position may be subject to a probationary period of up to 6 months, in line with our probationary 
policy. A copy of our probationary policy is available on our website or on request from Human Resources. 

Pre-employment Health Assessment 

 

Our University aims to ensure that all employees are placed in a job that is compatible with their health and physical 
abilities. In accordance with the Equality Act, questions relating to health are asked following an offer of appointment. 
All offers of appointment are subject to pre-employment health assessment. 

Qualifications 

In accordance with our pre-employment processes, it is University policy to verify qualifications for successful 
candidates. We will need evidence of those qualifications required by the employee specification and claimed on the 
application form. 

Closing Date 

Thursday 10February 2022 (Midnight) 

Please note interviews are due to take place in two stages in mid to late February 2022. This will be confirmed if 
successfully shortlisted. 

 

Please complete an application by submitting your full CV, accompanied by a covering letter detailing how your skills 
and experience meet the specification and skills required below. 



Leeds Beckett University – Employee Specification Ref: REQ0000870 
 

Post Title Research Associate in Safety Behaviour Change Grade 

Please carefully read the notes of guidance enclosed with the application form and provide information to help us 
decide whether you meet the criteria below. 

 
Qualifications, Skills, Experience & Knowledge 

 
Essential 

Method of 
Assessment 
(Application/ 

Interview/Test/Other) 

 
1. A Bachelor’s degree (preferably 2.1) in a Social Science discipline and a 

relevant Master’s Degree e.g. in Health Psychology or Occupational 
Health Psychology, Human Factors, Ergonomics, Organisational 
Psychology 
A PhD qualification in a relevant area (e.g., behaviour change) would 
be an advantage but is not essential. 

 
 

✓ 

 
 
 

Application 
Interview 

 
2. Experience of data collection, analysis and reporting/communicating 

findings. With experience of using statistical analysis software such as 
SPSS. 

 
✓ 

 

Application 
Interview 

 
3. Strong quantitative and qualitative research methods knowledge & 

skill. 
✓ 

 
Application 
Interview 

 

4. Experience of working in an industrial or applied research 
environment, preferably within a safety critical domain. 

✓ 

 

Application 
Interview 

 
5. Evidence of the ability to lead and deliver a large and complex project. 

✓ Application 
Interview 

 
6. Full Driving License and access to own vehicle (with insurance for 

business travel)* 
✓ 

 
Application 
Interview 



 
Performance Attributes 

Please note that all the following criteria are essential. 

Method of 
Assessment 
(Application/ 

Interview/Test/Other 
) 

PLANNING & ORGANISATION 

7. Self-motivated with the ability to plan and deliver projects, flexibly and to tight 
deadlines whilst maintaining excellent attention to detail. 

Application/Interview 

SERVICE DELIVERY 

8. Excellent communication and interpersonal skills with the ability to work as part of a 
team. 

Application/Interview 

COMMUNICATION 

9. Confident communication style, used to dealing with a wide audience and skilled in 
managing multiple stakeholders 

Application/Interview 

LEARNING & DEVELOPMENT 

10. Commitment to self-development. 
Application/Interview 

Whilst these performance attributes may relate to this role more specifically for recruitment and selection purposes, 
following appointment, all members of staff are expected to demonstrate effective performance across all six of our 
University’s performance attributes. Please click here for further details. 

 

https://www.leedsbeckett.ac.uk/staffsite/-/media/files/staff-site/human-resources/working-here/safety-health-and-wellbeing/pdr/nn_performance_attributes.pdf

