
Leeds Beckett University – Job Description  Ref: CSH306091A 

School/Service Cultural Studies and Humanities 

Post Designation 
Postdoctoral Research Fellow - 2 years fixed term, due to 
external funding 

Grade 6 

Post to which directly responsible Reader  

Purpose of Job 

The Postdoctoral Research Fellow will join the research team mid-way on the AHRC funded project, ‘Forged 
by Fire: Burns Injury and Identity in Britain, c.1800-2000’. ‘Forged by Fire’ is a four-year project, bringing 
together urban and medical historians to research the relationship between burns injury and identity in Britain, 
which started in September 2016, and is due to finish in August 2020.  
 
The project team comprises Professor Jonathan Reinarz (University of Birmingham, Principal Investigator), 
Dr Shane Ewen (Leeds Beckett University, Co-Investigator) and Dr Rebecca Wynter (University of 
Birmingham, Research Fellow). The successful applicant will be based at Leeds Beckett University under the 
direction of Dr Ewen. (For further information on the project, including recent publications and conference 
presentations, visit the project website: https://forgedbyfiresite.wordpress.com/; a fuller description of the 
project’s aims and planned outputs is available at http://gtr.ukri.org/projects?ref=AH%2FN00664X%2F1). 
 
During the project’s first two years we have completed the initial phase of the research, identified partners for 
our public engagement and impact work, and started to present our findings at national and international 
conferences. The successful applicant will join the team for the second half of the project and contribute to 
ongoing research, dissemination and engagement activities. The central responsibility of the Postdoctoral 
Fellow will be to process collected material. This includes leading on the digital mapping of burns incidents 
across our three case study cities – Birmingham, Glasgow and London – so practical experience of historical 
GIS is essential. Travel to these sites, and archives in other locations, when required will be part of the duties. 
In addition, the role will involve the organisation of at least one themed conference at Leeds Beckett, archival 
research, undertaking oral history interviews, transcribing interviews, co-writing articles and other research 
outputs, and contributing to public engagement activities with our partners in the burns and fire and rescue 
sectors, with some involving school children. The post will suit a postdoctoral researcher with knowledge of 
modern British urban history, historical geography, and/or medical history, seeking to gain experience from 
working as part of a collaborative project and consolidate expertise in GIS and the digital humanities. 
 

Responsibilities 

 Providing leadership on the project’s digital mapping work 

 Processing collected material into databases and other formats 

 Undertaking research resulting in published outputs relating to the project themes, as agreed with the 

Principal and Co-Investigators 

 Undertaking some oral history interviews and transcribing interviews 

 Presenting the results of research at UK and international conferences and other symposia 

 Producing blog posts, writing other short articles, and helping the project team with other 

engagement activities 

 Being an active member of the project team, including attending and participating in regular project 

meetings and steering committee meetings 

 Contributing to the running of the project, and helping to organise public engagement activities and 

academic events, including a conference on heroism at Leeds Beckett in 2019. 

 Contribute actively to the academic life of Leeds Beckett University and the School of Cultural 

Studies and Humanities. 

 Other project-related work as directed by the Principal and Co-Investigators, commensurate with the 

level of the post. 

https://forgedbyfiresite.wordpress.com/
http://gtr.ukri.org/projects?ref=AH%2FN00664X%2F1


Equal Opportunities 

We are committed to providing a non-discriminatory and harassment-free working environment for our 
employees. All our employees are expected to have due regard for those policies when carrying out their 
duties. 

Safety, Health and Wellbeing 

You will maintain a positive attitude to Safety, Health and Wellbeing in carrying out personal responsibilities 
and co-operate with policy/local rules/codes of practice. 

Physical Conditions 

You will be based at the City Campus, in the first instance. 

Relationships 

The postholder will work with, and report to,Dr Shane Ewen. The postholder will also work closely with 
Professor Reinarz and Dr Wynter at the University of Birmingham, with regular meetings organised between 
the team. As a member of the SCSH, the postholder will have regular contact with academic and 
administrative staff. 

Terms & Conditions 

Terms & Conditions of Service are as determined by the Vice-Chancellor for Research staff (within a 
framework set by the Board of Governors), and will have regard to any national recommendations arising 
from negotiations between the Universities and Colleges Employers Association (UCEA), and the 
recognised trade unions in so far as these are adopted by the Board / Vice-Chancellor. 
 
Salary is currently within Grade 6 (£33,518 to £37,706). On appointment staff will normally be placed on the 
first point of the substantive grade for the post.  Appointment above this will only be on an exceptional basis 
and subject to approval in line with our University’s Pay Policy. 
 
Annual leave entitlement is 38 days.   
  

Probationary Period 

Appointment to this position may be subject to a probationary period of up to12 months, in line with our 
probationary policy.  A copy of our probationary policy is available on our website or on request from Human 
Resources. 

Pre-employment Health Assessment 

Our University aims to ensure that all employees are placed in a job that is compatible with their health and 
physical abilities.  In accordance with the Equality Act, questions relating to health are asked following an offer 
of appointment.  All offers of appointment are subject to pre-employment health assessment. 

Qualifications 

In accordance with our pre-employment processes, it is University policy to verify qualifications for 
successful candidates.  We will need evidence of those qualifications required by the employee specification 
and claimed on the application form. 

Closing Date 

Midnight on 20 June 2018 

Please complete an online application. If you are unable to complete an online application, please contact 
Lydia Leverton or Georgina Wood at leverton.wood@leedsbeckett.ac.uk who will be able to provide you with a 
hard copy application form. 

  

mailto:leverton.wood@leedsbeckett.ac.uk


Leeds Beckett University – Employee Specification            Ref: CSH306091A 

Post Title Postdoctoral Research Fellow Grade 6 

Please carefully read the notes of guidance enclosed with the application form and provide information to 
help us decide whether you meet the criteria below.   

Qualifications, Skills, Experience & Knowledge Essential 

Method of 
Assessment 
(Application/ 

Interview/Test/Other) 

1. PhD in a relevant field, including nineteenth- and/or twentieth-

century urban history, historical geography, history of medicine, 

social and/or cultural history. 
 Application 

2. Ability and experience in carrying out academic research as 

demonstrated by an emerging research track record, including 

journal publications and/or other outputs 
 

 
Application and 

Interview 

3. Experience and/or knowledge of working with Geographical 

Information Systems and databases for historical research.  
Application and 

Interview 

4. Knowledge and experience of social scientific methodology, 

including its application to historical research. 

 
 

Application and 
Interview 

5. Experience of working with primary sources in archives. 
 

Application and 
Interview 

 

Performance Attributes 

Please note that all the following criteria are essential. 

Method of 
Assessment 
(Application/ 

Interview/Test/Other) 

PLANNING & ORGANISATION 

6. Ability to work independently and as a member of a team in successfully planning 

and organising a project to completion. 

Application and 
Interview 

TEAMWORK 

7. Ability to work flexibly, collaboratively and in a team, across Higher Education 
institutions. 

Application and 
Interview 

COMMUNICATION 

8. High level of communication skills, including the ability to address a range of 

academic, professional and public audiences. 

Application and 
Interview 

CREATIVITY & INNOVATION 

9. Ability to think creatively to resolve problems. 
Application and 

Interview 

LEARNING & DEVELOPMENT 

10. Demonstrates a commitment to personal professional development and subject 
knowledge 

Application and 
Interview 

Whilst these performance attributes may relate to this role more specifically for recruitment and selection 
purposes, following appointment, all members of staff are expected to demonstrate effective performance 
across all six of our University’s performance attributes.  Please click here for further details. 

https://www.leedsbeckett.ac.uk/staffsite/-/media/files/staff-site/human-resources/working-here/safety-health-and-wellbeing/pdr/nn_performance_attributes.pdf


 


